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ADJOURNMENT OF THE HOUSE 
HON KIM CHANCE (Agricultural - Leader of the House) [10.00 pm]:  I move - 

That the house do now adjourn. 

Donnelly River Mill - Adjournment Debate 

HON ROBYN McSWEENEY (South West) [10.00 pm]:  Last night I spoke about the deterioration of the 
Donnelly River mill, the only one of its kind in Australia.  I said that the mill was government owned and that 
the complex surrounding it was privately owned.  That information was incorrect.  The government in fact owns 
the 66 hectares that the Donnelly Mill sits on.  In 1983 the mill and the Donnelly town site was vested in the 
Minister for Tourism.  In 1984 the Donnelly town site was leased for 50 years to Briefcase Holdings by WATC, 
which I presume is the WA Tourism Commission.  In 1990 it was subleased between Briefcase Holdings and 
another company, and in 1996 the Donnelly Mill was listed on the Register of Heritage Places.  In 1997 it was 
again leased out, and those people have the lease at the present time.  

I said last night that it would be extremely interesting for people to learn where the karri log that is in Kings Park 
came from.  I said that I would read it into Hansard for historical purposes from the book Donnelly: Men and 
Mill by John Tillman.  It states - 

Over the years I have heard many dubious claims as to who placed the Karri log in Kings Park.  I trust 
that the following will put an end to any doubt on this matter.  
In 1958 an approach was made by the Western Australian Tree Society to Bunning Bros. to see if they 
would provide a tree log for Kings Park.  The job was eventually undertaken by Donnelly Mill under 
the management of R.J. Britten.  Several Karri trees were selected by the Bush Boss and felled by Snow 
Henderson and Sonny Parkinson, before one of sufficient quality was found.   
The one taken to Kings Park was felled about one and a half miles north west of Donnelly Mill adjacent 
to the old Willow Springs Road.  It’s now called Bibbulmum Track.  . . .  
One of the first trees felled was on Shoe Road, much larger than the one eventually taken to Kings Park.  
It weighed about one hundred and twenty tons.  This was rejected on account of faults in the wood.  
Snow Henderson used a Blue Streak two man chainsaw to fall the tree for Kings Park.  After 
considerable argument the trunk was cut into three lengths.  These were made as straight as possible so 
they would match when reassembling the log in Kings Park. 
. . .  
After felling and cutting, the logs were snigged a considerable distance to Wheatley Forestry 
Settlement, as at the time there were no roads on which to drive the heavily laden trucks.  At Wheatley 
Forestry Settlement, Aub and Kevin McKay pulled the logs using Caterpillar D8 and D7 dozers and 
were loaded over a temporary landing using a wire rope and hook pulled by a tractor.  The log trucks 
were driven by C. Young, P. Phelan and J. Tillman. 

John Tillman is the author of the book.  It continues - 
In preparation for the trip to Perth an army Blitz truck was loaded with all the spare gear, tyres, grease, 
oils, rope, hooks, spanners and fuel.  This vehicle was driven by H. Wheatley.  
The cavalcade left Donnelly on 23.6.58.  

He states further what happened when they got there -  
The Park people had made some preparations by digging a long trench, one hundred and fifty feet long, 
twelve feet wide and five feet deep.  Alongside this were the concrete stands on which the logs would 
rest.  Each truck was driven into the trench and the log rolled off, as near as possible to its final resting 
place.  A small bulldozer was used to do this.  At one stage a pulley block was rigged some distance up 
a blue gum tree.  
. . .  
Standing on one of the truck fuel tanks Mr Graham, Minister for Forests made a speech.  Many 
spectators would not believe that the three lengths came from the one tree.  In fact, they maintained we 
had gathered three individual trees and matched them up to make one.  

The author says “recently”, so it must have been in 1991; but perhaps not.  To continue -  
. . . I searched to find the exact spot from which the tree came.   
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He had asked Snow Henderson to give him a description of where the tree was felled so he had a rough location 
at the time.  He asked Sonny Parkinson to accompany him on a search.  They scoured the area behind the reserve 
north west of the Old Willow Springs Road bridge over the Donnelly River.   

The book states - 

Sonny narrowed the area down to about twenty square chain.  However, because of the dense scrub, we 
could not find the stump.  On Monday 13th August 1984 Allen Hoardacre of the Forestry Department 
and I again searched.  We found the remains of a tree which fitted the measurements of the Kings Park 
Log.  It was twenty six years later. 

It is my hope that the Donnelly River mill will be restored and that these books will be on sale.  Once again, I 
thank John Tillman, the author of Donnelly: Men and Mill, for giving us the history of a time gone by so that it is 
not lost. 

Education Portfolio - Adjournment Debate 

HON PETER COLLIER (North Metropolitan) [10.05 pm]:  I thought we had made a positive progression in 
the education portfolio with the change of minister in December 2006.  The previous Minister for Education and 
Training spent copious amounts of time spraying personal vitriol when she should have been consulting, 
listening and developing sound educational policy.  Consequently, her tenure was limited and her legacy as 
education minister is comprehensively negative.  The new minister initially appeared much more reasonable and 
consultative.  However, my initial positive opinion of the minister has rapidly declined for several reasons.  For 
example, today in the other place, in response to a question involving Balga Works, the minister followed the 
lead of his predecessor by delving into the bowels of personal attack and vitriol as opposed to addressing the 
issue.  This is a worrying sign for the new minister.  My concerns were compounded by his response to the 
question.  In response to questions regarding the non-payment of employees’ wages, the minister passed the 
Balga Works issue off as a non-issue, essentially saying that it was nothing more than a principal who had 
overstepped the mark.  I shall assure members that this is not the case.  Obviously, the Minister for Education 
and Training has no real understanding of the Balga Works issue.   

The Department of Education and Training contributed over $2 million to the Balga Works program without the 
authority of the former education minister Hon Alan Carpenter or his successor, Hon Ljiljanna Ravlich.  In 
addition, the Department for Community Development provided almost $500 000 to the Balga Works program, 
which did not have a binding memorandum of understanding or the support of either of the ministers.  Hundreds 
of thousands of dollars were provided just a matter of months after the principal of Balga Senior High School, 
the chief executive officer of Manufacturing Industry Training Services and Mr Gary Hodge met with Hon Alan 
Carpenter.  Hon Alan Carpenter said that he was not interested in the program at all, it did not stack up and he 
did not approve of it, yet a couple of months later they were able to get hundreds of thousands of dollars.  That is 
extraordinary.  However, the Minister for Education and Training regards it as a minor inconvenience.  I can 
assure members that Balga Works is not a minor inconvenience.  If the current minister continues to ignore it as 
a minor inconvenience and adopts the tactics of his predecessor, he will do so at his peril.   

I turn to the issue of the Western Australian College of Teaching once again because it turns out to be a major 
issue that the Minister for Education and Training is ignoring.  There has simply been no explanation why the 
election of 10 teacher representatives to the WACOT board has not been called.  I called for this officially on 22 
March this year and virtually every day since.  The WACOT board has seen the rules.  It has two minor 
alterations to the regulations that were originally disallowed.  Why the delay?  Last night I read from a brief 
article from The West Australian dated 5 May 2007 headed “Rebel teachers refuse to pay registration fees”.  It 
states - 

Membership of the WA College of Teaching, set up in 2004, is compulsory to be able to teach in WA 
schools but 3800 - 

That is a figure I would like everyone to remember - 

teachers - more than 10 per cent - did not pay their $70 registration fee by the April 30 due date. 

Many teachers say they will not pay until WACOT holds an election for 10 teacher positions on its 
board. 

A WACOT spokesman said yesterday that the unfinancial teachers would not be deregistered because 
they were classified as conscientious objectors. 

Its first election in November was abandoned amid controversy.  The spokesman said WACOT would 
wait for a new election date before it tried to recover debts.   

Today WACOT retracted that in a letter that went out to principals.  It states - 
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Dear Principal/School Administrator, 

As a result of an article printed in The West Australian on 5 May some teachers have been misled into 
believing that they can identify themselves as ‘conscientious objectors’ and not pay their fees.   

The legislation covering the operations of the College sets the annual membership fees and provides 
proper processes for ensuring that they are paid. 
. . .  
The College will follow the requirements of the Western Australian College of Teaching Act 2004 in 
pursuing a proper course of action for those who do not pay their annual membership fees.   
The College urges teachers who have not already done so to pay their annual fees to avoid penalties as 
prescribed under the Act, a copy of which is available on our website. 
Dr Suzanne Parry 
Director 

Obviously, a teacher cannot be a conscientious objector; he or she must pay his fees and be accredited.  I asked a 
question of the Minister for Education and Training yesterday but I did not receive a reply.  However, I received 
a reply today.  I asked how many teachers were registered to teach in Western Australian schools with the 
Western Australian College of Teaching on 30 April 2007.  The answer was 42 428.  I also asked how many 
teachers referred to in the first question did not pay the required annual registration fee on or before 30 April 
2007.  The answer was not 3 800 but 13 979.  That is, over one-third of teachers have not paid their registration.  
Therefore, one-third of teachers are not eligible to teach in schools as of 1 May.  Quite frankly, what we have 
here is a very unambiguous and transparent message.  Teachers are disillusioned, cynical and angry.  They are 
paying $70 annually to WACOT and they are getting absolutely nothing.  In particular, the board does not have 
any elected representatives.  At a time of unparalleled change in the education sector, teachers want a voice; they 
want to be heard.  That is simply not happening.  It does not surprise me that the PLATO website has attracted so 
much attention and that it has become the unofficial voice for a significant proportion of the teaching fraternity 
because teachers feel that they have simply nowhere else to go.  They do not feel that they have a voice to 
express their concerns or anyone to listen to them.  Once again, I call on the government to call an election for 
the 10 teacher representative positions on the WACOT board.  There does not appear to be any indication that 
this will be forthcoming.  For example, I downloaded this page from the WACOT website today.  I have read 
this into Hansard before.  It is titled “Election Update”.  It is on the homepage.  It states - 

Following its Board of Management meeting on 14 February, the Western Australian College of 
Teaching made a request to the Minister of Education and Training that regulations to govern the 
election of ten teacher members to the Board be prepared.   
While it is very difficult to predict the timing of parliamentary processes, it is hoped that a fresh 
election can be held by the end of the year.  The College will keep members informed of the progress 
being made and when a new election is likely. 

In bold and in a box it then states - 

This site will be updated regularly as plans are made for electing 10 teachers to the Western 
Australian College of Teaching. 

What is the date of the latest update?  15 January 2007.  Call that a regular update?  That is four months ago.  
There have been no updates because there has been no progress.  As I have said, the WACOT board has seen the 
regulations and approved them.  It is up to the government to bring forward the election.  The non-representation 
of teachers on the WACOT board is completely unacceptable and unnecessary.  If the Minister for Education 
and Training is interested in placating the anxiety of teachers, he will address this issue as a matter of urgency.  
There are not 14 000 disorganised teachers who have forgotten to pay their registration fees to WACOT.  What 
has happened is blatantly obvious: this is a message to WACOT, the minister and the government to stop the 
nonsense and call an election for the 10 teacher representatives to the board as stipulated in the act. 
I will continue my comments regarding the English course of study because the concerns I have raised over the 
past week will not go away.  In fact, they have been accentuated over the past week.  I will continue those 
comments when I get another adjournment debate opportunity either tomorrow or after the recess. 
In conclusion, while I have one minute remaining, I say to the house that summer is a wonderful time for 
teachers and students because they have an opportunity for a vacation.  Thousands and thousands of teachers and 
students enjoy that opportunity, and a significant proportion of those teachers and students enjoy the opportunity 
of going to the Hopman Cup.  The government still has not signed an agreement with the Hopman Cup 
organisers for the 2008 Hopman Cup competition.  I call on the government, after organising the WACOT 
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election, to get the agreement for a long-term contract signed by the Hopman Cup organisers as a matter of 
urgency. 

Office for Women’s Policy Discussion Paper - WorkChoices - Adjournment Debate 
HON HELEN MORTON (East Metropolitan) [10.14 pm]:  On 1 May, which was May Day, the Minister for 
Women’s Interests made a somewhat political ministerial statement about a discussion paper put out by the 
Office for Women’s Policy.  The minister tried to suggest that the WorkChoices legislation was making women 
in Western Australia more vulnerable.  Later that day during the adjournment debate, I refuted the minister’s 
assertions and suggested that the minister look at her own government’s record on making women in Western 
Australia more vulnerable. 

Hon Kim Chance:  Which is an excellent record. 

Hon HELEN MORTON:  On Thursday, 3 May, the Leader of the House raised concerns about some of those 
statements, and I wish to address his concerns. 

Hon Kim Chance:  And now you’re going to recant your errors? 

Hon HELEN MORTON:  The leader should be careful, because that is what he told me to do - be careful. 

Hon Kim Chance:  I think you should, because you were wrong. 

Hon HELEN MORTON:  The first relates to the employment of women equitably across the public sector.  
The Leader of the House can be assured that, as the shadow minister for both women’s interests and public 
sector management, when the Director of Equal Opportunity in Public Employment released her annual report, I 
read it from cover to cover. 

Hon Kim Chance:  How did you get it so wrong? 

Hon HELEN MORTON:  Has the leader read it? 

Hon Kim Chance:  How did you get it so wrong if you read it? 

Hon HELEN MORTON:  Be careful, leader.  I read the text, the graphs and the appendices.  I sought briefings 
and clarified and understood the implications of the information.  When I spoke on this issue, I did so off the top 
of my head, because the issue arose that day, and my paperwork was at my electorate office, so I did not have 
reference to any documents.  I ask the Leader of the House: does he now understand the equity index?  The 
composite equity index is inequity in employment averaged across 65 reporting agencies, and, as I mentioned in 
my speech, it is 80 out of 100.  I read from the annual report of the Office of the Public Sector Standards 
Commissioner.  This is where she wrote 80.  It states -  

The composite equity index is a single measure that combines key measures of equity in public 
employment for women, Indigenous Australians, people from culturally diverse backgrounds and 
people with disabilities.  The key measures of equity for each group are the variation between the 
workforce % and the community % and the variation in the Equity Index (a measure of the distribution 
of the group across all levels of the workforce).  The ideal Equity Index is 100. 

As I have said, it is 80.  This is the equity in employment averaged across the 65 reporting agencies and, as I 
mentioned, it is 80 out of 100. 

Hon Kim Chance:  So that we are talking the same language -  

Hon HELEN MORTON:  Let me continue, because I have two issues to cover in the time I have available. 

Hon Kim Chance:  Do you mean that 80 is the target? 

Hon HELEN MORTON:  No, 100 is the target.  The government is achieving 80 at the moment.  The 
composite equity index is 80, and that measures employment in the public sector for women, indigenous 
Australians, people from culturally diverse backgrounds and people with disabilities collectively.  I reiterate that 
it is 80.  On page 33, the report of the Director of Equal Opportunity in Public Employment states -  

The first year of data measuring the sector’s progress for Women in Senior Management is detailed in 
this report.  Of considerable concern is that the equity index, which has showed continual gradual 
improvement over each year of the Equity and Diversity Plans, has decreased for the first time -  

Hon Kim Chance:  Yes, but what was it in 2000? 

Hon HELEN MORTON:  Let me continue. 

Hon Kim Chance:  That’s what you didn’t tell us.  It was 53. 
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Hon HELEN MORTON:  I told the government that it had decreased for the first time in 2006.  Additionally, 
the percentage of women -  

Hon Kim Chance:  Don’t you think that’s misleading? 

Hon HELEN MORTON:  We are talking about the first year of the WorkChoices legislation.  It had been in 
place for one year, and somehow or other the Leader of the House is suggesting that it has made women 
vulnerable, but his own government’s record - 

Hon Kim Chance:  No, I didn’t say that. 

Hon HELEN MORTON:  No, the minister did. 

Hon Kim Chance:  You extended another argument from those numbers and it was blatantly misleading. 

Hon HELEN MORTON:  The government’s record shows that women had done a whole lot worse in that 
particular year. 

Hon Kim Chance:  Your record was 53.  

Hon HELEN MORTON:  I have not finished, and the Leader of the House will find that he is wrong.  It 
dropped for the first time in 2006, and is lower than the objective of 25 per cent.  To go a little further, the 
Leader of the House used the figure 66, and I think I know why, but he used it incorrectly.  It was the incorrect 
figure.  The correct figure for women only is 60.  Page 74 of this report spells that out very clearly.  

Hon Kim Chance:  It was printed as 60 in one place and 66 in another.  

Hon HELEN MORTON:  The equity index for women alone is 60 in 2005-06, and it went down in that year.   

Hon Kim Chance:  I think that was a misprint, because it was 66 elsewhere.  

The DEPUTY PRESIDENT:  Order!  The Leader of the House should not interject, because the member has 
limited time.  

Hon HELEN MORTON:  The misprint was 66 and unfortunately that is what the Leader of the House picked 
up.  We brought the typographical error to the attention of the director when the report was put out.  Unless the 
Leader of the House read the whole report, he would not have understood that.  I understand why he picked up 
that figure of 66.  The figure really means that this government’s record of equity for women in the public sector 
is so bad that only with the help of better employment equity across the public sector for indigenous Australians, 
people from culturally diverse backgrounds and people with disabilities is the combined equity index actually 
lifted from 60 to 80.  This government’s lack of equity for women in the public sector is dragging this figure 
down.  Women were the most vulnerable of groups working in the Western Australian public sector in that year.  
In the year mentioned by the Minister for Women’s Interests, it got worse.  It has nothing to do with 
WorkChoices.  It is just a simple lack of commitment by the government to women working in the public sector.   

I do not have much time to address the other matters, but I will give it a shot.  I refer to the ministerial 
manipulation of selection processes to put men into senior positions that better qualified women are overlooked 
for.  I refer to pages 13, 16 and 89 of the 2005-06 annual report of the Office of the Public Sector Standards 
Commissioner.  Page 13 states - 

Providing access to part-time and flexible work options at a senior level is a critical success factor for 
public authorities attempting to improve retention and promotion rates of women.  There are potential 
synergies between this and phased retirement strategies but each requires a change in management 
mindset and workplace practice; 

Page 16 reads -  

Ten Chief Executive Officer selection processes were managed by my office in 2005-06 . . .  These 
processes have ensured a strong and balanced field of nominations; however, it is of considerable 
concern to me that they did not result in the appointment of women to any top tier management 
positions during the financial year. 

Page 89 reads -  

In 2002-03 women were appointed to 45% of CEO positions, in 2003-04, to 43% of CEO positions, 
25% in 2004-05 and now 0% in 2005-06. 

Hon Kim Chance:  Where is the evidence that it was because of us?  

Hon HELEN MORTON:  If I have enough time, I will get to it.  

Hon Kim Chance:  Get it right.  
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Hon HELEN MORTON:  I will.  I refer to page 22 of the 10-year review of the Commissioner for Public 
Sector Standards of CEO recruitment in the Western Australian public sector.  It states - 

The Commissioner is finding suitable women and nominating them, but women are not being 
appointed.  Given this downward trend in the percentage of women being appointed from the 
Commissioner’s nominations, it is clear the Government’s objective of thirty per cent female CEOs by 
2009 will not be achieved . . .  

The next page states -  

. . . during a shortlisting meeting for a CEO vacancy that a female candidate, who had been deputy to a 
successful CEO, could easily run the organisation.  When the Commissioner asked why this woman had 
not been given the opportunity to act, and why someone from outside the organisation had been brought 
in to act when the position became vacant, she was informed that the woman in question was ‘not 
known to the Minister’. 

An extract from a referee report on the same page states -  

In terms of any shortcomings, she hasn’t had a lot of experience in being a leader at the organisational 
level and will therefore need to balance the entire needs of a department as opposed to a division.   

Helen Creed - WorkChoices - Adjournment Debate 

HON KIM CHANCE (Agricultural - Leader of the House) [10.25 pm]:  I did not expect to receive an 
apology from Hon Helen Morton, and I did not even ask her for an apology.  Remember the issue that caused me 
to raise this matter first.  Hon Helen Morton directly accused the four ministers sitting here - two of whom, 
incidentally, are women - of breaking both state and commonwealth laws by interfering with the appointment 
process of senior public servants.  That is a serious breach of the law, and it was a direct accusation.  I told the 
honourable member that I thought she was wrong and that perhaps it would be a good idea if she went away and 
checked her facts.  She has taken some time and has come back into this house and has said not a word.  I did not 
expect an apology, because members sometimes say things in this place that we get wrong.  However, I expect 
that when an error is drawn to an honourable member’s attention, the member will at least acknowledge the 
error.  I will acknowledge my error. 

Hon Helen Morton:  Have you been called to the privileges committee on this matter yet? 

Hon Ljiljanna Ravlich:  Don’t threaten him or anyone else. 

Hon Helen Morton:  You are not telling me.  I don’t know if you have or have not, but I know that some people 
have. 

Hon KIM CHANCE:  I can say in a general way that will not breach the privileges of this house that I have 
been called by no committee to give evidence. 

Hon Helen Morton:  Do you know whether any other ministers in this house have? 

The DEPUTY PRESIDENT:  Order, we are starting to transgress the operations of the committee.  I 
understand that the Leader of the House wants to make a point. 

Hon KIM CHANCE:  Whether any minister has been called to give evidence - I do not know if any have, but I 
can assure the member that I have not - is somewhat irrelevant to this question.  The member made a direct 
allegation of illegal behaviour of each of the four ministers. 

Hon Helen Morton:  The word “each” never got in there. 

Hon KIM CHANCE:  I am afraid that it did, and that is why I suggested that the member should wait for the 
official Hansard to come out, and read exactly what the member said, because that is exactly what she said.  The 
member said “ministers opposite”.  That is joint and several.  I am sorry - joint and several.  The member 
referred to not one of the four ministers, but all four of the ministers opposite, two of whom are women. 

Hon Helen Morton:  Yes. 

Hon KIM CHANCE:  One was not even a minister at the time of the report from which the member is quoting, 
yet she is supposed to have been part of a conspiracy to put her blokey mates into jobs instead of better qualified 
women.  Not only has the member brought no evidence whatsoever to substantiate that absurd and outrageous 
allegation that she felt free to make here under privilege, but also the member has not had the courage to go 
outside and say that all four of those ministers broke the law.  She has not had the courage to do that.  She has 
been quite happy to sit here and have a spray and hope that some of the muck sticks.  The honourable member 
will be judged by that.  I gave the member a fair opportunity to come back here and say that she had mucked up.  
I will tell her now that I did make a mistake, because I quoted a figure of 66 per cent, which was printed in the 



Extract from Hansard 
[COUNCIL - Wednesday, 9 May 2007] 

 p1901a-1907a 
Hon Kim Chance; Hon Robyn McSweeney; Hon Peter Collier; Hon Helen Morton; Deputy President 

 [7] 

document I had.  The member has told me that it is a misprint, and I will cop that.  I could have researched 
further and found that it was a misprint, and I should have been alerted by the fact that I read two different 
figures.  I thought the figure of 60 per cent was a misprint.  However, even taking that 60 per cent - the lower 
figure, and the correct figure, the honourable member tells us - we need to compare that with the record of the 
former government.  Under the former government, the figure was 53 per cent.  It could be argued that that 
improvement is not good enough.  I would cop that argument.  However, it cannot be argued that because this 
government has taken the number from 53 to only 60, we are a disgrace - or whatever it was the member called 
us. 

Hon Helen Morton:  No, you went down in that year. 

Hon KIM CHANCE:  We have improved the position of women.  The member has been selectively quoting 
from a document.  Unfortunately, the statistics do not support the member.  What the member said, and what the 
member quoted from, is that we had improved every year, until last year.  The member said that without even 
blushing.  The member said that without even acknowledging that this government has improved the position of 
women in the public sector every year.  We slipped back last year.  However, we still had a net improvement 
from 53 to 60, even acknowledging the member’s figures.  I know the honourable member is relatively new here.  
I suggest the member have a good, hard think about what she has done here.  If the member did not mean to say 
what she said, then that is what the member should have told the house.  Honourable member, please have a 
good, hard think about it, because we are a little group here, and we need to live together.  I think the member 
has stepped over the edge.   

House adjourned at 10.31 pm 

__________ 

 
 
 
 
 


